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01 Mayt 2026


[Your Name] 
[Your Address] 
[Your Email] 
[Date] 
[MP’s Name] 
[MP’s Title] 
[Parliament House Address or Electorate Office Address] 

By Email Only: 


Dear [MP’s Name]

Re: 	The misuse of Non-Disclosure Agreements (NDAs) in Sexual Harassment and Discrimination Matters

I am writing to you as a concerned constituent on the safety of women at work.

I would like to request a meeting to discuss the possibility of Federal law reform to end the misuse of NDAs related to workplace sexual harassment and discrimination. I am concerned about the chilling effect that NDAs, in cases of harassment and discrimination in the workplace, are having on women, public transparency and positive action to change our workplaces for the better. 

I am aware of many women who often believe they have no choice but to sign an NDA to resolve their complaint. However, my research has found that many experts agree that blanket NDAs in sexual harassment and discrimination settlements can be harmful and counterproductive. 

The default use of NDAs is creating a culture of silence that can be harmful to women with experience in workplace harassment and discrimination. Research in the UK showed that up to 95% of people who have signed an NDA experienced negative impact on their mental health. A typical NDA will often prevent women from talking to anyone about their experience including a private family or medical discussion.

NDAs hide the problem of sexual harassment in workplaces, reduce accountability, and make it harder to prevent future harassment. 

Arguably, NDAs contradict an employer’s new Positive Duty obligations in the Sex Discrimination Act 1984 (Cth) as they prevent the public from knowing important information about employers, workplaces and the high occurrence of sexual harassment. 

Ending the misuse of NDAs is an important change needed to prevent workplace sexual harassment, side by side with empowering workers and women to exercise their right to have Positive Duty enforced in their workplaces. We believe that alongside education in the legal profession, law reform is needed to regulate the use of NDAs in sexual misconduct, discrimination and harassment matters. 


There is a strong public appetite for reforms that increase transparency and address sexual harassment and discrimination in our workplaces. 

I would welcome the opportunity to discuss this issue with you further via a meeting at your office.

Thank you for your time and service to our community. 


Yours sincerely, 
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